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Goals

• Answer Questions Important to APDIM

• Consolidate (i.e. decrease) Surveys

• Longitudinal Database

• Research Network

2006-7 APDIM Survey
• Major Areas Covered:

– Basic Demographics of Program And Program Director
– Hospitalists
– Ambulatory Curricula

• Continuity Clinics
• Block rotations
• Ambulatory Didactics

– Pharmaceutical Interactions
– Resident Educational Supplements
– Chief resident issues
– Medical and Family Leave
– NRMP All-or-None Rule
– Customization of Training
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Publications

“The State of Evaluation in Internal Medicine Residency”
Chaudhry, Holmboe, Beasley, in press, JGIM

“Sources of Satisfaction for Internal Medicine Residency 
Program Directors: a second administration of the PD-Sat”
Hinchey, Beasley, McDonald, submitted

“What Predicts Residency Accreditation Cycle Length?”
Chaudhry, Caccamese, Beasley, submitted

Program Director Satisfaction

• Salary

• Administrative Support

• Percent Research Time

• Months Hospital/Consult Service (negative)
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Cycle Length

• Longer Cycle Lengths
– ABIM Pass Rates
– Program Director Clinic Time w/o learners
– Program Director Satisfaction

• Shorter Cycle Lengths
– University Based Programs
– Percent Volunteer/Community Faculty

Program Director Salaries 2005-06
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Parental and Medical Leave
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Does your program make significant schedule changes to 
accomodate pregnancy?
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Does your program have a written 
maternity/paternity policy?
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Continuity Clinics

Redesigned for duty hours 53%

% Residents with EMR in CC 35% (median)
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Continuity Clinic Accreditation Problems
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Barriers to Quantity/Quality of Continuity Clinics
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2008 Survey
• Shorter
• Better Timing
• Core Section repeated year to year
• Variable Sections based on:

– APDIM Membership
• Previous Surveys
• Listserve call for input

– APDIM Council
– Investigator initiated proposals

2008 Survey

• Core Section
– Program Director Characteristics
– Program Characteristics
– Questions only if data not obtainable elsewhere

• Variable Sections
– Remediation
– GME Funding
– Duty Hours / Work Intensity
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Thank You


